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A Message from the Chair of the Board and CEO
Ontario boasts a vibrant and thriving parks and recreation sector – but it wasn’t
always so. Just over a hundred years ago, there were no paid staff for parks and
recreation. Playgrounds were few and far between and some parks were even closed
to the public on Sundays.* The rapid growth of our sector over the past century is
mirrored by tremendous progress and innovation in how we provide parks, facilities
and services to our citizens.
Parks and Recreation Ontario has also matured and grown to keep pace with the
changes around us. 2019 marked the final year of PRO’s strategic plan that was
adopted in 2016. It is astonishing to look back at all we have accomplished together
during that time. We are pleased to be able to reflect and share with you some of the
major achievements of 2019 as well as those throughout the duration of this strategic
plan.
The plan was built on the three strategic pillars: Policy Leadership, Supporting
Wellbeing and Quality Standards. Under the first pillar, PRO was able to affect change
in provincial legislation and regulation to enhance equitable access to recreation.
PRO supported the wellbeing of citizens by creating resources and training that
helped build capacity at the local level, reaching an average of 10,000 professionals
in the field each year. The HIGH FIVE Quality Standard continued to expand its reach,
having a positive impact on more than 1,000,000 children annually. PRO has been
able to harness expertise from within
its membership to fuel innovation in all
areas of its business. Proof yet again that
we are stronger together!
We invite you to look back at our
successes but also look to the future as
we continue to collaborate, innovate and
engage.
(*This was written prior to the 2020 pandemic,
which has underlined the value of recreation and
parks for healthy communities.)
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“This job has taught me to appreciate that nature is not
purely physical or natural. It always contains a human
element, especially in recreational spaces”
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Julia Onderwater, student

A Year in
Review

Green Jobs Initiative
funds 154 new jobs
for youth in Ontario
Julia Onderwater, student

She distributed surveys to gain public feedback, and
entered this information into a database which helped the
CRD manage its parks and trails.
“My job allows the CRD to understand if there are
issues in parks and trails that need to be addressed, such
as garbage, dog waste, incompatible recreational usage,
and habitat destruction,” says Julia. “It is often those who
use the parks and trails who are able to tell us the most
valuable information about how the CRD can improve
its management of those spaces, which is what makes the
surveys so important. The surveys allow people to have
their voice heard in the management of parks and trails.”
She adds that when visitors fill out the surveys, they also
reflect on what they value about the region’s parks and
trails.
“This job has taught me to appreciate that nature is not
purely physical or natural. It always contains a human
element, especially in recreational spaces,” says Julia. “This
makes managing parks and trails more complex, especially

when considering the balance between recreational
demands and the conservation of nature.”
Beatrice Frank, who supervised Julia and one other
student hired under the Green Jobs Initiative, says the
CRD’s regional parks and trails system is situated in and
around large population centres, and gives many people
the opportunity to access, experience, enjoy and learn
about the area’s natural environments and species.
Julia’s job helped document how important regional
parks are for CRD residents, she says, and how connected
people are to the regional parks.
“Visiting protected areas can trigger positive emotions,
attitudes and behaviours toward nature and build the
necessary public support for nature conservation,” says
Beatrice. “Our job is making sure that our visitors have
respectful and positive experiences in our parks system,
and enable them to connect to and cherish the incredible
natural landscape we have on Southern Vancouver
Island.” tree

17 organizations maintain or achieve their status as HIGH FIVE®
Accredited Organizations – the largest number ever in one year!

PRO Educational Forum at Blue Mountain
draws more than 650 participants and
features a Zombie Apocalypse

15

PRO coordinates a sector response to Bill 108
– More Homes More Choice Act affecting the
provision recreation and parks
PRO joins Task Force on
Safe Sport in Ontario
highlighting the importance
of quality recreation

HIGH FIVE® Principles
of Healthy Aging is
launched and 2,000+
leaders trained
PRO’s project to support rural
youth engagement reaches 18
communities and over 1800 youth

52 leaders attend the Parks and Recreation Management Certificate
Program, including delegates from as far away as BC and Nunavut

Strategic Plan 2016 - 2020
POLICY
LEADERSHIP
Public policy at all levels
supports and enables
equitable access to quality
recreation and park
opportunities.

SUPPORTING
WELLBEING
Stakeholders will have
enhanced capacity to deliver
quality programs and services
that will help people to lead
healthier lifestyles.



QUALITY
STANDARDS

Through the HIGH FIVE®
Standard, organizations are
delivering quality programs
that contribute to the holistic
health of participants.
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POLICY LEADERSHIP
Recreation is recognized as a fundamental need for society. In the rich and varied
history of public recreation in Ontario, there is one constant thread: the principle
of equitable access for all. With a unified voice and a clear vision, PRO has worked
collaboratively to positively influence legislation, regulation and public policy to
enhance access to quality recreation and parks for all Ontarians.

Majority Rules
With a majority government at Queen’s Park, the 2019 legislative agenda was full.
PRO mobilized members to contribute to impactful responses to a record number of
Government consultations. PRO met regularly with Ministers and staff from a variety of
ministries to amplify sector position statements and provide data on the importance of
investment in recreation and parks.

HIT.
STOP.
SIT.
KNOW THE SIGNS
OF A CONCUSSION
ontario.ca/concussions

Rowan’s Law
The Government posted draft regulations to support the
implementation of Rowan’s Law (Concussion Safety),
2018. PRO consulted with members and submitted
a response urging the Government to ensure the
legislation did not increase barriers to participation. PRO
also met with the Ministry of Heritage, Sport, Tourism
and Cultural Industries (formerly MTCS) to express
concerns about the ability of recreation organizations to
comply with the regulations. PRO continued to support
its members with information and resources.

Authorized Recreation for Children
PRO remained actively engaged with the Ministry of Education, participating in a
Recreation Stakeholder’s Working Group and a Cross-Sectoral Advisory Group. In
2019, the Government acted on a recommendation made by PRO and other sector
stakeholders to allow Authorized Recreation providers to offer 5-day per week
programs for children aged 4 to 12. In addition, the Government now recognizes
HIGH FIVE® Accredited Organizations as authorized providers of after school programs
for children aged 4-12. This has resulted in more access to high quality recreation
programs in communities across the province.

Infrastructure
For many years, both PRO and the Canadian Parks and Recreation Association (CPRA)
have been lobbying provincially and federally for dedicated infrastructure funding
for recreation and parks. In 2019, the Government of Ontario launched a $10 billion
program that included a stream for community, culture and recreation infrastructure.
The government implemented the recommendations made by PRO to increase the
percentage of funding available to municipalities, thus reducing the burden on already
stretched capital budgets.

5
Municipal Matters
After the Government announced a review of municipal governance, PRO held
a session with municipal leaders at the 2019 PRO Forum to prepare for possible
amalgamations. Later, the Government chose not to move forward with this and to let
municipalities decide on the best governance models for their region.
Later in the year, the Government posted the omnibus Bill 108 – More Homes, More
Choice Act, which proposed changes to twelve pieces of legislation related to planning
and development. PRO worked with an expert group of municipal planners to craft
a response highlighting the need for the correct fiscal and planning tools to help
municipalities build complete communities. PRO was able to provide a unified voice
that strengthened responses made by many municipalities and other associations.
As a result, the Government backtracked on significant portions of the bill, allowing
recreation facilities to remain within the Development Charges framework.
PRO also worked with Conservation Ontario to support its position regarding proposed
changes in Bill 108. PRO supported the importance of Conservation Authorities to
providing access to nature and recreational opportunities for Ontarians.

“Access to Parks and
Recreation resources is
difficult without PRO (in
Canada). Without PRO
and CPRA there are no
other organizations to
turn to without going
directly to Ministry/
Government agencies.”
PRO Member
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CPRA / ACPL | Green Jobs Initiative

Canadian Parks and Recreation Association

“My job allows me to beautify green spaces and
As people
one ofcan
theenjoy”
13 provincial/territorial partners
turn them into something

that
make
Shaelyn Hewitt,
student

up CPRA, PRO has played a leadership
role on two significant national projects.
Building Leaders: Green Jobs

CPRA secured Government of Canada
funding through Employment and
Social Development Canada to
support the Green Jobs program for
youth. This provided direct wage
subsidies to organizations, allowing
them to offer new summer job
positions that focus on green careerrelated activities. PRO administered
the program in Manitoba and
Ontario, providing funding for more
than 250 jobs in 2019.
Shaelyn Hewitt,
Shaelyn Hewitt,
studentstudent

“

This role makes
meadds
feel
partyearofshethe
solution to work
zek, the Town of Castor’s Recreation
Shaelyn
thatlike
this isI’m
the third
has worked
there was much more to Shaelyn’s
job.
a
summer
job
in
the
town’s
public
works
department,
towards addressing climate change, and otherand
environmental
our summer positions are focused on
she feels like she is making a difference in the community.
issues,
through
greater
awareness
and
action.”
Through her work, she has gained a new perspective of
trimming and garbage collection, this
what goes into public works and how it helps people enjoy
n a recycling program, tree planting
Geena
Richards,theCity
of Mississauga,
outdoors
and appreciateGreen
nature. Jobs Youth Employee
, organic weed control, waste
reduction
“It’s much more than just ‘keeping the town pretty’.
en space beautification,” says Natasha.
There are many aspects of my job that I enjoy. I work
haelyn’s green job enabled the Town to
alongside incredible staff which makes my job a lot of fun,”
tiatives forward, and showed residents
Gender
Equity
in
Sport
she says, noting that she would love the opportunity to
es are valued.
endonofmaking
the year, CPRA
received
funding
tohaving
implement
informed
work for
the town again.
“I love
a job that initiatives,
keeps
sidents that weAt
arethe
working
me active and
outside
summer. Having
opportunity and retention
better place toby
live,best
work practices
and play,” says
and evidence,
aimed
atallincreasing
theanparticipation
to have so much control over what our town looks like is
of women
and
girls in recreational
sport
Canada.
the
an honour. I love
beingin
able
to create This
a nice effort
space forsupports
our
o allowed the Town
to dedicate
resources
Government
of Canada
(Sport
Canada)
citizens to
enjoy.” funding commitment to achieve gender
s, which Natasha
says may otherwise
not
The CPRA’s
Green
Jobsproject
Initiativewill
supports
Goal 3community grants
zed.
equity in sport at every level
by 2035.
This
include
‘Connecting People & Nature’ and Goal 5 ‘Recreation
ortunity, Natasha says the Town would
and support to enhanceCapacity’
the HIGH
FIVE® Sport Training to help leaders address
within the Framework for Recreation in Canada.
r the funding again.
barriers
and
girls inserves
sport.
The
Framework
as a foundation for the work of the
great help to a small
town faced
to have by women
parks and recreation sector. tree
t support, and renewed funding would
ue to work on green initiatives in the
11
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Strategic Partners
Working in collaboration is essential in order to leverage resources and maximize
the impact of initiatives. PRO is proud to work with many organizations across the
province to advance the field of recreation and parks through training, resource
development and advocacy.
4-H Ontario
Arts Network for Children and Youth
Association of Municipalities of
Ontario
Boys and Girls Clubs of Canada –
Central Region
Canadian Centre for Activity and Aging
Canadian Forces
Canadian Parks and Recreation
Association
Canadian Red Cross
Coaching Association of Canada
Lifesaving Society
Northeastern Ontario Recreation
Association
Older Adult Centres’ Association of
Ontario

Awen’ Gathering Place
Town of Collingwood

Ontario Chronic Disease Prevention
Alliance
Ontario College and University
Coordinators
Ontario Dietitians in Public Health
Ontario Mentoring Coalition
Ontario Public Health Association
Ontario Parks Association
Ontario Recreation Facilities
Association
Ontario Trails Council
Ophea
Rural Ontario Institute
Sport for Life Society
YMCA Ontario
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SUPPORTING WELLBEING
A STRONG ASSOCIATION AND A VIBRANT SECTOR
PRO supports the wellbeing of Ontarians by building capacity within the recreation
sector and beyond through training and the development of resources. In today’s
competitive and results-driven world, research, training and thought leadership
are critical to ensuring the growth and sustainability of our sector. In 2019, PRO
reached more than 20,000 individuals through all of its conferences, workshops
and certifications.

Conferences
PRO has four flagship events
designed to meet the educational
and professional needs of the sector:
the Educational Forum and Trade
Show; the Aquatics Conference; the
Parks and Recreation Management
Certificate and the MBA Symposium
on Youth Development. More than
1,000 individuals participated in
these events in 2019. PRO works
closely with members and subject
matter experts to develop content
that is ahead of the curve.

Learning and
Thought Leadership
Here’s just a small sample of
the trending topics covered at
PRO events:
• Psychological First Aid
• Inclusive Recreation
• Parks for All
• Risky Play
• Cannabis Legalization
• Workplace Mental Health
• Trends in Park Design and
Urban Forestry

“I love interacting and
meeting other park and
recreation staff, and getting
new ideas. The Forum acts as
a refresher for me after 30+
years in the field. I come back
with a fresh attitude and spark
from all the ideas. Always
something new to learn and
take back to my job.”
2019 Forum Delegate

Workshops & Webinars
PRO offered workshops and webinars on
trends, issues and important legislative and
regulatory changes. PRO worked with its
municipal partners to present a webinar
on Bill 108 so that stakeholders were
aware of the potential impact on parks and
recreation.
To help communities in efforts to track
key performance indicators, PRO held
two in-person workshops on Yardstick, a
benchmarking tool specifically for parks
and open spaces.

9
Focus on Youth

Spotlight on Membership

Since 2005, PRO has been the leading
organization for Play Works, the Ontario
Partnership for Active and Engaged Youth.
The Play Works Youth Friendly Recognition
Program reached more communities in 2019,
with 8 municipalities either re-applying or
joining the growing ranks of communities
making youth a priority. There are now 47
Youth Friendly Communities, representing
40% of Ontario’s population.

PRO’s membership continues
to grow in reach and diversity.
Since 2016, PRO’s membership
has increased by 20%. PRO has
introduced new categories for
Community Agencies and Corporate
memberships and has strengthened
its municipal membership base.
PRO’s members provide vital
recreation and park programs and
facilities to over 85% of Ontarians.

Member Engagement
The Youth Engagement Project, funded
through the Ontario Trillium Foundation,
wrapped up in 2019 with superb results.

18

Youth Advisory Councils were
established in rural communities
across Northern, Eastern, Central and
Southwestern Ontario.

1800

rural youth participated in
events organized by these
Youth Advisory Councils. Almost all YACs
continued organizing events in their second
and subsequent years.

PRO engaged members and allied
stakeholders from across Ontario in
the development of the renewed
strategic plan. Workshops and
individual interviews provided
a rich source of data to inform
PRO’s strategic plan. Members
overwhelmingly supported PRO’s
ongoing focus on advocacy,
education and training and HIGH
FIVE® and commented on the many
opportunities available to help
strengthen the sector.

LOOKING AHEAD

15

Rural Youth Engagement
workshops held across Northern,
Eastern, Central and Southwestern Ontario;
370 adults registered.

270

people participated in youth
engagement webinars.

A Youth Advisory Toolkit geared to rural
communities was created and distributed
provincially.

Key Trends

from PRO Members
``
``
``
``
``
``

Aging Infrastructure
AODA 2025
Staffing Shortages
Succession Planning
Climate Change
Funding for Recreation
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QUALITY STANDARDS

It’s simple: Quality Matters. High quality recreation and parks make a significant
contribution to the overall health and wellbeing of Ontarians. That’s why HIGH
FIVE® and quality standards are an integral part of PRO’s strategic plan.
Since its national launch more than a decade ago, HIGH FIVE
has become recognized as Canada’s quality standard for
children’s programs. In 2019, HIGH FIVE launched the new
framework for Older Adult Recreation: Principles of Healthy
Aging (PHA), expanding the reach and impact of HIGH FIVE.
PRO undertook significant enhancements to existing projects in order to keep pace
with current research and trends. Here are a few of the highlights.

HIGH FIVE® for 4-5 year olds
HIGH FIVE commissioned a literature review to
update the research supporting the HIGH FIVE
Principles and Design Guidelines. We asked
researchers to consider different age groups when
reviewing the academic literature, including 4- and
5-year olds. The results of the review confirmed the
importance and validity of the HIGH FIVE Principles
and Design Guidelines for children aged 4 to 12.
This is especially important in Ontario where HIGH
FIVE Accreditation is a recognized quality standard
for programs for children aged 4-12.

National Engagement

Trending Topics

HIGH FIVE held the National
Exchange, a gathering of
stakeholders from across the
country. It was also the inaugural
meeting of two new groups: the
National Strategic Advisory Council
and the Content and Service
Delivery Committee. These groups
began the important work of
contributing to the future of HIGH
FIVE. The Council is advising on the
future vision, while the Committee
has contributed to the development
of new resources.

HIGH FIVE also undertook a gap analysis
of current training and resources to better
inform the development of new products
for 2020. As a result, work began to
enhance the Principles of Healthy Child
Development training and to develop new
learner modules to accompany PHCD. The
new modules focus on the leading trends
identified by stakeholders: Introduction
to Conflict Resolution; Planning Quality
Programs; and Communicating With
Empathy.
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Healthy Aging
PRO completed the project to develop HIGH FIVE for Older adults, work that was funded
by the Ontario Trillium Foundation. HIGH FIVE Healthy Aging trainings happened across
Canada, reaching 3,000 people in 197 organizations that provide programs for older
adults. PRO also worked with the Canadian Centre for Activity and Aging at Western
University to provide an adapted version of the Principles of Health Aging training which
is set to be released in the near future.

Accreditation
In 2019, we welcomed 17 newly accredited and re-verified organizations, the largest
number ever in a single year. This included the first Accredited Organization outside
of Ontario, the City of St. John’s, NL. Accreditation continues to be recognized as the
highest standard of quality for children’s programs.

HIGH FIVE® NATIONAL NUMBERS

33

Accredited Organizations

739

Organizations using HIGH FIVE
to enhance program quality

1.4lio3n

children having quality
experiences in programs
using HIGH FIVE

mil

20,000

people have received
HIGH FIVE certifications to date

+ people across Canada
trained in new Principles
of Healthy Aging

2,000

“HIGH FIVE® gives staff a common
language to understand that
the difference the principles of
HIGH FIVE make on healthy child
development, and since we’re in
the business of building people
and recreation, we want to know
that we’re doing a good job.
Having a quality assurance tool to
provide language that’s common
no matter where you work in
any municipality, in any nonprofit organization, that delivers
recreation that speak to five
common principles is something
that we can be proud of.”
Howie Dayton
Director of Parks, Forestry &
Recreation, City of Toronto
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HIGH FIVE® Accredited Organizations
Alison Neighbourhood Community Centre
Boys and Girls Club of Durham
Boys and Girls Club of Greater Kingston &
Area Inc
Boys and Girls Club of Niagara
Boys and Girls Club of Ottawa
Boys and Girls Clubs of Kawartha Lakes
City of Barrie
City of Burlington
City of Cambridge
City of Hamilton
City of Mississauga
City of St. John’s, NL
City of Toronto
City of Windsor
County of Brant
Dovercourt Recreation Association
East Scarborough Boys and Girls Club

Futures Gymnastics
Greenway Chaplin Community Centre
Kinbridge Community Association
Langs Farm Village Association
Municipality of Port Hope
PSP Petawawa Community Recreation
Rainbow Programmes for Children
St. Alban’s Boys and Girls Club
Toronto Kiwanis Boys and Girls Clubs
Town of Ajax
Town of Bracebridge
Town of Essex
Town of Halton Hills
Town of Milton
Town of Oakville
Township of King

Youth Friendly Communities
CITIES
Barrie
Brampton
Brantford
Brockville
Burlington
Cambridge
Guelph
Hamilton
Kingston
Markham
Mississauga
Oshawa
Pickering
Richmond Hill
Sarnia
Sault Ste. Marie
Greater Sudbury
Thunder Bay
Welland
Windsor

FIRST NATIONS
Wikwemikong Unceded Indian Reserve No. 26
CANADIAN FORCES BASES
Petawawa
TOWNS
Ajax
Aurora
Bracebridge
Essex
Gananoque
Halton Hills
Hanover
Ingersoll
Milton
Minto
Newmarket
Oakville
The Blue Mountains
Whitby
Whitchurch-Stouffville

MUNICIPALITIES
Brooke-Alvinston
Kincardine
Meaford
Port Hope
South Huron
West Nipissing Ouest
COMMUNITIES
East Scarborough, Toronto
COUNTIES
Brant
Norfolk
TOWNSHIPS
Rideau Lakes
Wilmot
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Celebrating Excellence with the PRO Awards
EXCELLENCE IN
PARK OR FACILITY DESIGN

COMMUNITY UNDER 100,000

COMMUNITY OVER 100,000

Awen’ Gathering Place
Town of Collingwood

Itabashi Japanese Garden
City of Burlington and Virginia Burt Design

HONOURABLE MENTION
Township of King Municipal Centre
Township of King

Lake Wilcox Park Youth Area
City of Richmond Hill, Brook McIlroy Inc., New
Line Skateparks Inc., Shalak Attack, Bruno Smoky

EXCELLENCE IN
OPERATIONS

Great Walks of Vaughan, Walking Trail Program
City of Vaughan

EXCELLENCE IN
ACCESS AND EQUITY
HIGH FIVE®
CHAMPION AWARD

PRO Kids
Thunder Bay
Tammy Haines
City of Barrie
Danielle Tanner
City of Cambridge

BOB SECORD STUDENT
LEADERSHIP AWARD

Alexander Estrela
Durham College

Itabashi Japanese Garden
City of Burlington and Virginia Burt Design

Awards
2019
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Treasurer’s Report
A Year of Investments
I am pleased to present the 2019 Financial Statement which shows that PRO
continues to be in a strong financial position. During this year, PRO has made
planned strategic investments in the ongoing enhancement of the HIGH FIVE®
Quality Standard. We have upgraded our information technology platforms, and
we have completed a comprehensive strategic planning process. The Board of
Directors approved use of PRO’s two reserve funds to support these important
initiatives.
As you have read in the previous sections of this annual report, PRO continued to
work diligently to support the parks and recreation sector within the three areas
of its strategic plan: Advocacy, Education and Training, and Quality Standards. We
continued to hear throughout our extensive consultations during the development
of the 2020-2024 Strategic Plan that these three pillars still resonate soundly with
our members and stakeholders.
We saw strong revenues for training and membership, which continue to support
PRO’s operations and validate that PRO’s programs and services are meeting the
needs of our members and stakeholders. We continue to look for ways to enhance
our members’ experiences and we were pleased to roll out the new Membership
Database with online registrations and membership renewals, as well as a portal
for knowledge exchange.
PRO continued to engage with members and stakeholders and many of you
contributed to the enhancements of HIGH FIVE training and resources. Being
responsive to the changing demographics and new learning modalities, HIGH FIVE
launched HIGH FIVE Healthy Aging for those working with older adults. HIGH FIVE
continues to focus on ensuring more children and older adults can benefit from
quality programs as more organizations are able to access HIGH FIVE training and
resources.
These programs and services require commitments of both human and financial
resources. As such, a concerted strategy of managing costs has resulted in
operating surpluses and balanced budgets in past years which have funded our
reserves. A strategy of restricting reserves for future
research and program development has positioned
the organization to be able to invest in these stated
areas of excellence.
Our remarkable achievements would not be possible
without the hard work and dedication of our staff,
volunteers, and stakeholder community. On behalf
of our Board of Directors, I extend a heartful thank
you for your support during this exciting period of
reinvestment in our core strengths and expertise.

Romas Keliacius
Treasurer
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Summarized Statement of Financial Position as at December 31, 2019*
ASSETS

2019

2018

$ 526,949

$ 991,747

Accounts receivable

97,627

70,962

Inventory

35,185

45,973

Prepaid expenses and sundry assets

59,728

43,770

Deposits

12,643

12,643

Cash and cash equivalents

Capital assets

49,891

26,141

$ 782,023

$ 1,191,236

$ 193,516

$

LIABILITIES
Accounts payables and accrued liabilities
Deferred contributions

NET ASSETS

282,939

98,173

357,393

291,689

640,332

490,334

550,904

$ 782,023

$ 1,191,236

Sumarized Statement of Operations for the year ended December 31, 2019*
REVENUE
HIGH FIVE®

2019

2018

$ 1,240,423

$ 1,400,206

Education and Training

649,473

663,681

Membership Services

433,841

385,213

Grants

165,091

412,221

Contract Services

93,028

48,313

Corporate Services

22,762

44,583

2,604,618

2,954,217

HIGH FIVE®

890,486

975,819

Education and Training

505,964

596,100

Corporate Services

449,098

300,366

Communications and Public Relations

350,234

345,093

Special Project Expenses

196,444

412,869

Membership Services

EXPENSES

140,176

155,235

Contract Services

78,416

38,718

Program Development

54,370

Excess (deficiency) of revenue over expenditures

–

2,665,188

2,824,200

($60,570)

$130,017

*Certain comparison numbers have been reclassified to conform with the current year’s presentation
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